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The following Agreement was entered into in good faith 
between the County of Hudson and Local 2306, American Federation 
of State, County and Municipal Employees, (AFL-CIO). 

Our aim and goal is to establish a foundation for a 
normally-acceptable labor-management partnership, which will give 
purpose to a more efficient Department and provide to our County, 
both its Administration and its citizens, the services to which it 
is entitled and which it needs. As a sociologically conscious 
Agency, it is our intent to normally strive for equity, justice and 
respect between all persons. 

The terms of the Contract were entered into in order to 
more clearly fix existing areas in need of definitive agreement. 
When any event, condition, or contingency would arise, not covered 
herein, it is the intent of the undersigned to review the matter 
and mutually arrive at an equitable solution. 

In this Intent and Purpose we attest: 

NEGOTIATION TEAMS 


COUNTY OF HUDSON 


LOCAL 2306, AFSCME 




EREAMBLE 

THIS AGREEMENT, dated , 1990, Is entered into 
by and between the County of Hudson, 595 Newark Avenue, Jersey 
City, New Jersey, ("County*) and Local 2306, American Federation 
of State, County and Municipal Employees, AFL-CIO, 516 Johnston 
Avenue, Jersey City, New J^ersey, ("Union"). The duration of this 
Agreement shall be from July 1, 1989 to and including June 30, 
1992. 
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ARTICLE 

ailEATIQM-.QF-AGRESMEMT 

A. This Agreement shall be effective from July 1, 1989 
and shall remain in full force and effect through and 
including June 30, 1992. 

E. Negotiations on a successor contract shall commence 
on or about April 30, 1992^, upon written notice by one party 
or the other. 

C. By mutual agreement, this contract and its 
provisions can be extended to remain in full force and effect 
during any extended period of negotiations that take place on 
new contracts subsequent to this contract's expiration date. 

0. If portions of this Agreement are found to be In 
violation of any statutes, the remaining portions of the 
Agreement shall be in effect. 

E. By mutual agreement, any provision of this contract 
may be reopened for purposes of negotiations. 
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ARTICLE J.1 
RECOGNITION 

A. In accordance with the certification of the New 
Jersey Public Employment Relations Commission dated January 
5, 1970 and November 12, 1972, the County recognizes the Union 
as the exclusive collective negotiations agent for the 
employees in the classification of Social Worker; Income 
Maintenance non-supervisory series; Clerk Transcriber; Clerk 
Typist; Account Clerk; Clerk Stenographer; Clerk; Telephone 
Operator; Senior Clerk Transcriber; Senior Clerk; Senior 
Account Clerk; Senior Clerk Typist; Senior Clerk Stenographer; 
Senior Office Appliance Operator; Principal Clerk; Office 
Appliance Operator; Data Control Clerk; Data Entry Machine 
Operator; Child Support Worker; Child Support Specialist; 
Child Support series; and Messenger, both permanent and 
temporary. 

B. In accordance with the resolution passed by the 
County, the latter recognizes the Union as the exclusive 
collective negotiations agent for Investigators and Social 
Service Aides without the intervention of the New Jersey 
Public Employment Relations Commission or an election under 
its rules, subject to Paragraph 0, below. 

C. The Recognition clause shall extend to all new 
titles or changes of titles involving personnel covered by 
this Agreement. It is further understood that the Recognition 
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clause shall extend to all new titles or changes of titles 
adopted by the County, below the Supervisory titles. 

D. Any employee holding the title "Senior Welfare 
Investigator" who is regularly assigned to conduct 
Investigations of potential misconduct by staff members shall 
be excluded from the bargaining unit. The job title shall, 
in all other circumstanc^es, continue to be part of the 
bargaining unit. 
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ARTICLE .III 


MANAGERIAL RIGHTS 

It is the right of the County to determine the standard 
of services to be offered by its agency; determine the 
standards of selection for employment; direct its employees; 
take disciplinary action for just cause; relieve its employees 
from duty because of lack c^f work or for any other legitimate 
reasons; maintain the efficiency of its operations; determine 
methods^ means and personnel by which its operations are to 
be conducted; determine the contents of job classifications; 
take all necessary actions to carry out its mission in 
emergencies; and exercise complete control and discretion over 
its organization and the technology of performing its work, 
except as specifically abridged, limited and modified by the 
terms of this Agreement. 

The County's decisions on these matters are not within 
the scope of collective bargaining, but, notwithstanding the 
above, questions concerning the practical impact that 
decisions on the above matters have on employees, such as 
questions of workload or manning, are within the scope of 
collective bargaining. 
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ARTICLE IV 


fiSISyAMglL.AMD ASBITRATIQU PROCEDURE 

A. A “grievance" shall be any difference of opinion, 
controversy or dispute arising between the parties hereto 
relating to the alleged violation, interpretation or 
application of any of the provisions of this Agreement. 

The purpose of this procedure is to secure at the lowest 
possible level equitable solutions to the problems which may 
arise affecting the terms and conditions of employment. 

B. A grievance to be considered in this procedure n^ust 
be initiated by the employee within twenty (20) working days 
from the time the employee knew or should have known of its 
occurrence. 

C. Failure at any step of this procedure to communicate 
the decision on a grievance within the specified time limits 
shall permit the aggrieved employee to proceed to the next 
step. Failure at any step of this procedure to appeal a 
grievance to the next step within the specified time limits 
shall be deemed to be an acceptance of the decision rendered 
at that step. 

D. It is understood that employees shall, during and 
notwithstanding the pendency of any grievance, continue to 
observe ail assignments and applicable rules and regulations 
of the County until such grievance has been fully determined. 

E. The Union shall have the right to submit a grievance 
concerning a suspension and/or discharge directly to the third 
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step of the grievance procedure, and the matter shall be 
.handled in accordance with this procedure, including 
arbitration. 

F. The steps of the grievance procedure are as follows: 

The grievance shall be discussed with the employee 
involved and the Union representative with the employee's 
immediate administrative supervisor. The answer shall be in 
writing and made within three (3) days by such immediate 
supervisor to the Union. 

STEP TWO : 

If the grievance is not settled through Step One, 
the same shall, within five (5) working days, be reduced to 
writing by the Union and submitted to the Division Chief, or 
any person designated by him, and the answer to such grievance 
shall be made in writing, with a copy to the Union within five 
(5) days of submission. 

STEP THREE : 

If the grievance is not settled at Step Two, then 
the Union shall have the right within five (5) working days 
of the receipt of the answer at Step Two to submit such 
grievance to the County of Hudson Personnel Director or his 
designee. A written answer to such grievance shall be served 
upon the individual and the Union within seven (7) calendar 
days after submission. 
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ST£f ZQSIS: 


If the grievance Is not settled through Step Three/ 
then the aggrieved shall have the right within five (5) 
working days to pursue all legal remedies afforded by the 
provisions of the Civil Service statutes and regulations. 

If the grievance Is not settled at Step Three and 
the aggrieved does not elect to pursue his grievance under the 
provisions of the Civil Service statutes and regulations, then 
the Union shall have the right within five (5) working days 
to submit such grievance to an arbitrator. The arbitrator 
shall be selected In accordance with the rules and regulations 
of the Public Employment Relations Commission. The arbitrator 
shall have full power to hear the dispute and make a final 
determination which shall be binding on both parties. The 
arbitrator does not have the right to add to, subtract from 
or modify this Agreement in any manner. Each party shall bear 
Its own cost of the arbitration but the costs of the 
arbitrator shall be borne by the County and the Union equally. 

G. The Union President, or his authorized 
representative, may report an Impending grievance to the 
County Executive in an effort to forestall its occurrence. 

H. Nothing herein shall prevent any employee from 
processing his/her own grievance, provided a Union 
representative may be present as observer at any hearing on 
the individual's grievance. 
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I. Since adequate grievance procedures are provided in 
.this Agreement and since binding arbitration has been agreed 
to, the Union agrees that it will not engage in, encourage, 
sanction, or suggest strikes, slowdowns, mass resignations, 
mass absenteeism, or any other similar action which would 
involve a work stoppage that may disturb or interfere with the 
orderly operation of the Qpunty's facilities. 

J. Investigation and processing of grievances by 
officially designated Union Stewards which have been 
formalized and submitted in writing, shall be allowed 
providing that such time shall be reasonable and limited to 
one (1) hour and provided there is no undue interruption of 
work activities. In emergency situations, these limitations 
may be extended. 

The accredited Union Steward shall provide reasonable 
notifications to his/her supervisor or to the appropriate 
authority whenever he/she wishes to handle such activity. 
Permission will not be unreasonably withheld. It is further 
understood that the appropriate authority has the right to 
seek adjustment or appointments when the work situations 
warrants this. 

K. The union shall designate to the County the names 
of the officially accredited Union Steward who shall have the 
authority under this Article. It is understood that labor- 
management meetings shall be attended by no more than one- 
half (1/2) of the number of stewards. 
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ARTICLE Y 


UNION SECDRITY AMD AGENCY SHOP 

A. DVE S DEP tf . C TJ O a 

1. The County agrees to deduct from the regular pay of 
employees included In this bargaining unit the membership dues 
for the Union. Authorization for dues deduction shall be 
provided on a dues deduction card supplied by the Union and 
submitted to the Administrator in charge of Fiscal Unit. 

2. The Union shall certify to the County the amount of 
Union dues and shall notify the County of any change in dues 
structure fifteen (IS) days in advance of the requested date 
of such change. The change shall be reflected in payroll, 

3. Dues so deducted by the County together with a list 
of employees from whom dues have been deducted, shall be 
transmitted to the designated Union official as soon after 
each pay period as practicable. 

4. Dues deduction for any employee in the bargaining 
unit shall be limited to AFSCME, the majority representative, 
and employees shall be eligible to withdraw such authorization 
only as of July 1 of each year provided the notice of 
withdrawal has been filed timely with the fiscal 
Administrator. 

B. AGEHCy _SHO£ 

1. Upon the request of the Union, the Employer shall 
deduct a representation fee from the wages of each employee 
who is not a member of the Union. 
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2. These deductions shall commence thirty (30) days 
after the beginning of employment in the unit or ten (10) days 
after reentry into employment in the unit. 

3. The amount of said representation fee shall be 
certified to the Employer by the Union, which amount shall not 
exceed 85% of the regular membership dues, fees and 
assessments charged by the^ Union to its own members. 

4. The Union agrees to indemnify and hold the Employer 
harmless against any liability, cause of action or claims of 
loss whatsoever arising as a result of said deductions. 

5. The Employer shall remit the amounts deducted to the 
Union monthly, on or before the 15th of the month following 
the month in which such deductions were made. 

6. The Union shall establish and maintain at all times 
a demand and return system as provided by N.J.S.A. 34:13A- 
5.5(c) and 5.6, (L. 1979, c. 477), and membership in the Union 
shall be available to all employees in the unit on an equal 
basis at all times. In the event the Union fails to maintain 
such a system, or if membership is not so available, the 
Employer shall immediately cease making said deductions. 

C. PSOP U Fv yp 

The County, effective upon execution of this Agreement, 
will deduct from the regular pay of employees in this 
bargaining unit, voluntary contributions into the Union's 
PEOPLE fund. Only those employees voluntarily authorizing 
such a deduction, in writing, will have such deductions made 
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from their salary. Proof of such authorization shall be 
provided to the County prior to effecting the deduction. 
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ARTICLE VT 


UMIQM RIGHTS 

A. The Union shall have the right to distribute through 
the employee's mail boxes and/or desks, all material dealing 
with the proper and legitimate business of the Union, except 
during work hours. 

B. The officers of the Union and representatives of the 
Grievance Committee shall, when situations warrant, be free 
to bring to the immediate attention of the Department 
Director, any conditions which may be a threat to the normal 
operating conditions of the County. 

C. The County shall provide an appropriate place for 
the location of notices pertaining to said Union on each floor 
in each location. 

D. When meetings are called that require the 
participation of the Union and the County at any departmental 
meetings, court proceedings, quasi-judicial meetings and any 
administrative meetings, such necessary representatives shall 
not lose pay as a result of such attendance. 

E. There shall be no Union meetings on County premises 
without prior consent of the Department Director or Division 
Chief who agrees not to withhold such consent without just 
cause. 

F. 1. No employee shall be terminated from employment 
without a hearing before the Department Director or his 
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designee. Any employee facing possible termination shall be 
> represented by the Union, before such action is effected. 

2. (a) The Department Director or Division Chief 
may suspend any employee without pay due to misconduct, 
negligence, or for any other sufficient cause. The Department 
Director or Division Chief shall notify the employee and the 
Department of Personnel o£»the reason for the suspension. It 
is the intention of the Department Director, where time 
permits, to give prior notice of the reason for said 
suspension. However, it is recognized that there may be 
instances where such advance notice is not possible. 

(b) Before the Deputy, Administrator and/or 
Supervisor recommends to the Department Director suspension 
or termination of an employee, such Deputy, Administrator 
and/or Supervisor shall give the employee five (5) working 
days notice of the intention to suspend or terminate, during 
which time an attempt will be made to resolve the matter at 
a meeting among the Deputy, Administrator and/or Supervisor, 
the employee and the Union. 

G. Layoffs, terminations and demotions shall be made 
on the basis of length of permanent service in title, 
accumulated by the employee, with the County or its successor 
employer. 

H. In the event that the administration of assistance 
programs is transferred to other governmental agencies, 
employees with the moat seniority in title will have 
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preference to those positions still remaining under the 
administration of the County. 

I. During the duration of this contract, when a Social 
Worker, Investigator, Income Maintenance non-supervisory 
series or Clerical position becomes vacant and an appointment 
is considered, and an employee currently working at the County 
is among the persons certif^ied by the Civil Service Commission 
to this position, such employee will be given preference in 
appointment to the maximum extent permitted by law and 
regulations, provided that such employee's work performance 
warrants the appointment. 

J. 1. The County agrees to prepare a list of all 
appointments, both permanent and temporary, and to submit same 
to the Union President as soon as the County Personnel 
Department prepares same for the State Department of 
Personnel. (List applies to personnel within the bargaining 
unit). 

2. All employees who have passed the Civil Service 
test shall be notified, in writing, as to whether or not they 
have been appointed. Any employee who is not appointed shall 
be notified, in writing, as to the reasons why he/she was not 
appointed. Such notification shall be given within fifteen 
(15) days following the employee's certification from the 
Civil Service list. Copies of all correspondence shall be 
given to the Union. 


15 



ARTICLE YII 

ORGANIZATIONAL CHART 


The County agrees to make available to the Union copies 
of the organizational chart now in use by the County. The 
County further agrees to notify the Union of any changes or 
proposed changes in said chart. 
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ARTICliE VIII 

IIMIQM ACTIVITY WITH PAY 

The County agrees that during work hours^ on its premises 
and without loss of pay. Union representatives shall be 
allowed to: 

1. Represent employees in the negotiating unit pursuant 
to grievance hearings. 

2. Attend negotiating meetings if designated as a 
member of the negotiating team. 

3. Attend scheduled meetings with the County and its 
representatives concerning the application of this Agreement 
whenever the Union and the Department Director deem it 
necessary. 
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ABTXCLg, IX 

MEETIMGS AMP CQMFESENCSa 


A. Special meetings and conferences - The Department 
Director, Division Chief, Deputy and/or Administrative 
Supervisors shall meet with representatives of the Onion 
whenever: 

1. There ace any changes in the present 
administrative guidelines which might affect the dally 
responsibilities of casework or cause a significant change in 
same. 

2. There are any new or additional programs added 
to the present system. 

B. The purpose of such meetings will be to work out a 
coordinated plan in advance of implementation of said changes, 
to the best interest of the clients, agency and staff. 

C. The Department Director shall meet regularly with 
representatives of the Onion to discuss the present 
administration of the categorical assistance programs and 
related programs with the aim of improving services to clients 
and to discuss and recommend changes dealing with same. It 
is recommended that representatives of client groups be 
invited, at the discretion of the Director, to join in such 
meetings. 



A&TICIig,X 

tramspers 


A. VOLUNTARY TRANSFERS : 

In all voluntary transfers of personnel, employees shall 
be transferred. In title, on the basis of their seniority In 
that title. Such transfers will depend upon the availability 
of job openings and adequate coverage of the vacancy created 
by the transfer. The County agrees to train someone to fill 
the vacancy In order to facilitate the transfer. 

It Is understood that the job openings will not be 
permanently filled In the interim. Employees will be limited 
to one voluntary transfer per year. Voluntary transfers of 
employees shall be limited to one every three months within 
one supervisory unit or one clerical unit, designated as 
follows: 

Social Service Unit; Intake/Validation Unit; 
Redetermlnatlon Unit; Medically Needy Unit; Nursing 
Home Unit; Medical Assistance Program; Document 
Control Unit; Food Stamp Unit; Home Energy 
Assistance; Family Shelter/Homeless Unit; REACH 
Unit; Program Integrity Unit; Child Support A 
Paternity Unit; Bookkeeping Department; Medicaid 
Unit; General File Room; Insurance & Burial Unit; 
Receptionist Room; Switchboard. 

Personnel will have to demonstrate competence to perform 
the duties and will be given a one to three month period to 
demonstrate same at the discretion of the Director. Seniority 
la defined as an employee's unbroken length of service In the 
title classification with the employer. 
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B. INVQLUMTARY TRANSFERS : 

In connection with all involuntary transfers, there will 
be a meeting between the Division Director, adnlnlstrative 
person, Union representative, and the employee affected, 
concerning this transfer, during which the employee shall be 
notified of the purpose of this transfer. In Involuntary 
transfers, the County will make such selection of individuals 
for transfer based on work performance and seniority. 

In order to keep employees within a department or 
organizational unit informed of positions in which they may 
be interested for the purposes of reassignment or promotion, 
and to provide an opportunity to apply for existing or planned 
job vacancies, vacancies shall remain posted for five (5) 
working days during which time an interested employee may make 
written request for the position through his/her appropriate 
Administrator. Failure to act within the above-stated five 
(5) day period shall permit the employer to fill such vacancy. 
None of the above provisions shall preclude the employer from 
making an interim appointment. 

D. DISCIPLINARY TRANSFERS : 

Transfers or reassignment of other duties or areas shall 
not be made for the purpose of imposing discipline. 


20 



I 


E. UNIQW OFFICERS AND STEWARDS ; 

The County and the Onion recognize that Union officers 
and Stewards have in their relationship to their jobs a need 
for continuity in the assigned location which exceeds that of 
other fellow employees. The County will endeavor to maintain 
Union Officer and Job Steward continuity in their job 
assignments. 

F. CONSOLIDATI ON OR ELI MIMATIQM QF JOBS : 

Employees displaced by the elimination of jobs through 
job consolidation (combining the duties of two or more jobs)# 
the installation of new equipment or machinery, the 
curtailment or replacement of existing facilities, the 
development of new facilities or for any other reason, shall 
be permitted to exercise their seniority rights to transfer 
to any other job in the service of the County. Any employee 
transferred as a result of the application of this provision 
shall be given any training needed to perform satisfactorily 
the job to which he is transferred. 

G. Such employee will have to demonstrate competence 
during a one to three month training period. 
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ARTICLE XI 


LIBRARY 

A Library Committee shall consist of one member of the 
Union and one designee of the Department Director. This 
Committee will arrive at a bibliography to be purchased during 
the duration of this Agreement. The size of this bibliography 
will be decided by the Committee. The bibliography will be 
decided by the Committee. The bibliography will be ordered 
within sixty ( 60 ) days following the signing of this 
agreement^ to the extent of available appropriation. 
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ARTICLE XII 


PERSONNEL FILES AND EVALUATIONS 

A. Duplicate copies of evaluations by Supervisors will 
be given to the respective employee. 

1. Evaluation shall be made at least once each 
year for all employees. 

2. Each employee shall be notified of his/her 
performance and shall have the opportunity to review such 
evaluation with his or her Supervisor. Subsequent reviews for 
consideration of an employee's evaluation may be had with the 
Administrative Supervisor or other administrator. 

B. All employees shall have access to their own 
personnel file during reasonable working hours of 9:00 to 
11:00 a.m., and 1:00 to 3:00 p.m., upon written notification 
to their Administrative Supervisor or other administrator. 

C. All documents contained in this file shall be 
sequentially numbered and upon examination of said documents, 
each document shall be initialled by the employee concerned. 

D. The signature affixed to any document on any data 
does not indicate in any way that the employee agrees with the 
contents of the file. The signature is affixed to show only 
that the file has been reviewed in accordance with the 
contractual agreement between the County and the Union. The 
employee shall have the right to respond in writing to any 
document in the file. Such response shall become part of the 
personnel file. The employee reserves the right to grieve any 
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material In this file dating from January 1974, either in 
total or in part. 

E. A copy of subsequent documents placed in the 
personnel file shall be given to the employee. 



ARTICLE. XIII 
HOURS QP EMPLOYMENT 


A. The workday shall begin at 6;30 A.M. and terminate 
at 4:15 P.M. 

B. Three-fourths of an hour shall be allowed for lunch^ 
from 12:00 to 12:45 P.M. 

C. OVERTIME : Emploj^ees covered by this Agreement will 
be compensated at the rate of time and one~half in cash for 
overtime hours accrued in excess of the normal hours of the 
established workweek. Hours worked on a holiday shall be 
compensated at time and one-half in addition to the holiday 
credit. Overtime will be computed at the rate of one and one- 
half times the regular hourly rate of that employee. Ket 
accumulated overtime on a weekly basis shall be compensated 
in the following regular pay period at the rate of time and 
one-half pay. Assignment of opportunity for overtime earnings 
shall be made on a rotating basis in order of seniority in 
title. 

D. COFFEE BREAKS : There shall be two fifteen minute 
coffee breaks during the day, allowed at any time during the 
day« subject to the individual's schedule. Each coffee break 
shall not exceed fifteen minutes, provided that coffee breaks 
shall not be used either to lengthen the lunch period or 
shorten the workday. Employees shall remain on their 
respective floors during coffee breaks. 
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E. Employees with field assignments who are in the 
field need not return to the office at 3:30 p.n. This 
provision shall be reviewed for possible revision after six 
(6) months. 

F. FLEXTIME SCHEDCILIMG : Effective as to employees 

hired after October 1, 1988 and as to employees hired prior 
to October 1, 1988 who volunteer for flextime: 

1. Motwithstanding any provisions contained in this 
Agreement to the contrary, the County reserves the sole right 
to schedule an employee's regularly scheduled work day between 
the hours of 7:00 a.m. and 6:00 p.m., provided that the total 
hours worked by the employee per day and per week shall not 
exceed the number of hours regularly worked by employees hired 
by the County in bargaining unit positions prior to October 
1, 1988. 

2. In the event the County exercises its discretion as 
set forth in paragraph 1 hereof, employees shall be assigned 
to work the designated schedule in accordance with the 
following formula applied on a department or unit basis, as 
the case may be: 

(a) The County shall first request volunteers in the 
required job classification from among employees in 
the relevant department or unit, who shall be 
assigned the designated schedule. 

In the event that an incumbent employee (hired 
before October 1 , 1988) who has volunteered to work 
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a new shift wishes to return to the regular work 
schedule (8:30 a.m. ~ 4:15 p.n.) (s)he will be 
permitted to do so after six (6) months upon 20 
working days notice to the employer, 

(b) Upon failing to secure sufficient volunteers to work 

the designated schedule^ assignment to such schedule 
shall be mandatory (among post-October 1, 1988 

hires) and made in reverse order of seniority, with 
the least senior employee in the relevant department 
and/or unit in the required job classifications 
being assigned to the designated work shift. 

(c) Upon the hiring of a new employee said employee, 
being the least senior in the department and/or unit 
in the job classification affected, shall be first 
assigned to the work schedule mandatorily occupied 
by a more senior employee in the same job 
classification in the relevant department and/or 
unit. 

(d) Aside from the initial effect of a new hire into the 
department and/or unit provided for in subsection 
c above, there shall be no bumping with respect to 
work schedules . 

(e) The assignment of work schedules shall be reviewed 
periodically for the purpose of identifying the 
availability of employees in a department or unit 
to work a designated schedule on a voluntary basis. 
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3. The County will undert&Xe reasonable efforts to 
assure supervision of those employees assigned to a worX 
schedule during those periods of work outside the regular work 
day, provided that nothing herein shall be deemed to detract 
from or otherwise waive the County's right to establish and 
determine the level of or need for supervision of the work 
force. 

4. The County will undertake reasonable efforts to 
provide security measures, where necessitated by the 
scheduling of hours beyond the regular work day, during those 
hours outside the regular work day. 

5. The County shall provide notice to the Onion and the 
affected unit thirty (30) days prior to the implementation of 
a flextime work schedule In a department or unit. The County 
shall provide notice to the Onion and the affected unit sixty 
(60) days prior to the termination of a flextime work schedule 
in a department or unit. If requested, the County shall meet 
with the affected employees and their Onion representative for 
the purpose of explaining the flextime schedule. 

6. An employee, working in a department or unit which 
otherwise does not have a flextime work schedule, may request 
to work a flextime schedule. Permission to work said schedule 
in a department or unit which otherwise does not have such a 
schedule shall be at the sole discretion of the County. 
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7. The County agrees to undertake reasonable efforts 
to ascertain the availability of County parking for those 
scheduled to work beyond the normal work day. 

6. The County and the Onion will establish a committee 
composed of both labor and management for the purpose of 
studying the application of flextime scheduling to employees 
hired prior to October 1, .1988, with the exception of persons 
hired before October 1, 1988 who choose to volunteer in 
accordance with this Article. 
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ASIICItE.m 


vjkCKnm 

A. Employees hired January 1979 and later, covered 
by this Agreement, shall be granted the vacation schedule 
below: 

1st year of employment * one (1) day per month up to the 
end of the first calendar year; 

• 

Beginning the second calendar year of employment through . 
the fifth calendar year, twelve (12) working days; 

Beginning the sixth calendar year through the fifteenth 
calendar year, fifteen (15) working days; 

Beginning the sixteenth calendar year through the 
thirtieth calendar year, twenty (20) working days; 

Beginning the thirty-first calendar year and thereafter, 
twenty-five (25) working days. 

B. Employees hired prior to January 1, 1979, and 

covered by this Agreement, shall be granted the vacation 
schedule below: 

One (1) working day a month up until the end of the first 
calendar year; 

Fifteen (15) working days thereafter until the completion 
of fifteen (15) years; 

Twenty (20) working days from the beginning of the 
sixteenth year to the end of the thirtieth year; 

Beginning the thirty-first year, twenty-five (25) working 
days. 


C. Effective January 1, 1990, employees employed by the 
County for 25 years or greater shall be entitled to the 
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following schedule: 


Years of Service 


Vacfltion Daya 


25 years -* 25 days 

26 years - 26 days 

27 years - 27 days 

20 years - 28 days 

29 years - 29 days 

30 years and greater - 30 days 


In all other respects, vacation entitlement shall remain 

e 

unchanged. 


D. Scheduling of vacation shall he granted on a 
seniority basis. In event of conflict of vacation schedules, 
seniority in title shall prevail. 

E. Vacation time shall be granted on short notice in 
the event of an emergency. 

F. In event of termination, only earned vacation will 


be paid. 

G. Vacation may be carried into the following year, but 
no further. 

H. Where an employee has either resigned or been 
terminated from his/her services with the County and has used 
his/her credited but unearned vacation time receiving pay 
therefore, he/she shall refund to the County the amount of 
such overpayment. Where such an employee has a salary check 
due him at the time of such resignation or termination, the 
County shall deduct the amount of overpayment therefrom. 

I. REQDESTS FOR VACATION : Reqtuests for vacation shall 
be made and submitted in advance for permission at any time 
of the year. Vacation may be taken at any time with the 
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Intent that employees will continue employment to the end of 
the calendar year, permission not to be withheld without 
substantial reason. 

J. An employee shall be paid his/her vacation pay 
before starting his/her vacation, provided such vacation is 
scheduled at least thirty (30) days in advance, and request 
for payment is cade prior ,to thirty (30) days. An employee 
may request that the County defer vacation pay. 
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ARTICLE XY 
PERSQUAL. DAIS 


A. Employees of the County with not less than one (1) 
year's continuous service^ shall be entitled to two (2) 
personal days per year. An additional personal day shall be 
granted to employees after five (5) years of service. 

B. Only those employees with one (1) year's continuous 
service will be entitled to the above personal days, to bo 
granted to them after their respective anniversary dates. 

C. 1. Bequests for personal days shall be made in 
writing at least twenty-four (24) hours in advance and 
approved in advance of the request date or dates from the 
employee's immediate Supervisor, Deputy Director, 
Administrative Supervisor, Chief Clerk or Head Clerk 
Bookkeeper. 

2. Personal days shall be granted on short notice 
in the event of an emergency. 
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ARTICU XY.1 

HOLIDAYS 


A. Regular paid holidays 

Kev Year's Day 
Martin Luther King Day 
Washington's Birthday 
Lincoln's Birthday 
Good Friday 
Memorial Day 
Independence Day 


shall be as follows: 

Labor Day 
Veterans Day 
Columbus Day 
General Blection 
Thanbsgiying Day 
Christmas Day 


B. In addition to the aforementioned holidays, the 




County will grant a holiday when the Governor, in his role as 
Chief Executive of the State of Hew Jersey, declares a holiday 
by Proclamation or when the County Executive declares a 
holiday for all County employees. 

C. ABSEHCE BEFORE AND AFTER.HOLIDAY 


An employee who is absent from work due to illness the 
day before and the day following a legal holiday, shall not 
be paid for the holiday unless he has accrued sick leave or 
has requested vacation time in advance, or produces a doctor's 
certificate. If an employee is carried on the payroll ae 
"absent no pay" or on a leave of absence without pay, this 
employee does not receive holiday pay, if a holiday is 
observed while he/she is employed in either status. 
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mxcLi.,x?ii 

tiQthuaz 


A. PERMANEMT EMPLOYEESi 

1. Fifteen (15) sick days itartlng on January let of 
the year following their appointment from a Civil Service 
list I based on 1 1/4 day earned a nonth. The leave is 
credited in advance at ^ the beginning of the year in 
anticipation of continued employment for the full year. 

2. Side leave may be accumulated indefinitely during 
term of employment. 

3. The sum of $100, less taxes, shall be paid to each 
employee who usee five (5) or less sicX days during the course 
of the preceding twelve (12) month period, in a calendar year, 
December Included, to be paid on the last regular pay day in 
December. 

4. In the event of termination of employment due to 
Illness, the effective date of termination shall be after 
earned sich leave is used. 

5. If the matter of the employee's dismissal is talcen 
up through the Grievance Procedure or an appeal is made to 
the Merit System Board (formerly the Civil Service Commission) 
and a final decision is handed down ordering a reinstatement 
of such employee, the said employee, upon reinstatement by the 
County, shall be entitled to the sicX tine and vacation 
earned, before dismissal and up to the date of the 
reinstatement, if so ordered. 
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B. TEMyQRART EMPliQYEEfi 

1. Temporary •mpXoytt«t shall b« 9 rant«d ona (1) worXlag 
day tlcX leavt for aach full sonth of aarvlca or a aa)or 
fraction tharaof during tha renaindar of tha first yaar of 
amploynentf az^ flftaan (IS) days a yaar thereaftar, to ba 
taken as accruad. 

2. Sick leave nay be accumulated indefinitely during 
term of employment. 

3. In event of termination of employment due to 
illness, earned sick leave will be paid. See Section k.4 of 
this Article. 

4. If the matter of the employee's dismissal is taken 
up through the grievance procedure or an appeal is made to the 
Merit System Board and a final decision is handed down 
ordering a reinstatement of such employee, the said employee, 
upon reinstatement by the County, shall be entitled to tha 
sick time and vacation time earned, before dismissal, and up 
to the date of the reinstatement, if so ordered. 

C. .CSKTl FI CAIE 

A doctor's statement for illness shall be required after 
five (5) consecutive work days absence and pursuant to Civil 
Service regulations. The Department Director may require 
acceptable medical evidence substantiating illness whenever 
such requirement appears reasonable. Abuse of sick leave 
shall be cause for disciplinary action. 
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D. CHECXIVO UCOROS m VEUXrZCXTIOM or 
ACCPMOlAtED VACATIQM Ampler LgXVE 


Open a raatonabla vrlttaa raquaat of omployoo to Doputy 
Division Chiof, AdBlolttratlva Suporvltoc^ Chlof Clark or 
Hoad Clark fiookkaapar, information ragardlng accumulatod 
vacation and sick laava will ba glvan. It la not tha Intant 
of tha Administration to dany this raquast. 

C. AEIMBVKSEHSm 

Wbara an amployaa has aitbar raslgned or baan tarmlnatod 
from hls/har sarvlcas with tha County and has usad hls/bar 
credltad but uneamad sick tlma recalvlng pay tharafor, 
ha/6ha shall refund to tha County tha amount of such 
ovarpaymant. Vhara such an amployaa has a salary chack duo 
him/her at tha tine of such resignation or termination, tha 
County shall deduct tha amount of ovarpaymant therafron. 
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AHTICUE lYIII 
gAID Iimtt 


A. EMERGEMCY AMD SPECIAL LEAVE : 

Eaployt^t ■hall b« grantad Emargancy and Spaclal Laava 
pursuant to 4As6-1.12« 

B. VQTIMG TIME : 

Caployaai shall ba g;i;antad a laava of absenca with pay 
in accordanca with County Policy. 





AJtTlCU m 

A. EEASQSABLE PPRPOSg 

1. PERMAHEMt EMPliQIEES: 

L«av«t of Absooca, for « llaltad parlod not to 
axcaad thraa (3) nontht, nay ba grantad to paraanant 
anployaaa for any raasonabla parlod and such laava nay ba 
axtendad or renavad, on vrlttan application, up to tvalya 
(12) months, with approval of tba County. 

2. JEMPQRARX .EMPLOYEBa! 

Temporary employaaa may ba granted an authorltad 
leava of absence, without pay, for a maximum period of aixty 
(60) days for reasons deemed appropriate by the County 
Executive, and such leava may not ba consecutively renewed or 
extended. 

B. .TOlOKBPSIHSafi; 

Employees elected to any Union office or elected by tba 
Union to do work which ta)&es them from their employment with 
the employer, may, at the written reguest of the Union, be 
granted a Leave of Absence, or excused absence, without pay* 
The Leave of Absence shall not exceed three (3) months but it 
may be renewed or extended for a similar period, up to one 
(I) year, at any time, upon the written request of the Union, 
with approval of the County. 

Notwithstanding anything contained in this subsection to 
the contrary, request for leave In excess of one (1) year may 
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on a eata by cata batia. ta such caaas> tha County 
casarvat tha sola and axoluslva right to ra)act such 
raquasts. 

C. EDPCATIQS ! 

Xftar conplatlng two (2) yaars of sarvica« any pamanant 
amployaa< upon wrlttan raquast^ nay ba grantad a Laava of 
Xbsanca for aducatlonal purposas. Tha period of tha Leave of 
Xhsanca shall not exceed one (1) year, but It may ba extended 
or ranevad at tha request of tha aBployaa« with County 
approval, subject to Civil Service regulations. 

One (1) year's Leave of Xbsenca (with any requested 
extension) for educational purposas, shall not ba provided 
Bore than once every three (3) years. 

D. EXTEMPEP SICK LEXYZ; 

Extended Side Leave without pay, will be granted to 
pernanent enployees for a period not to exceed one (1) year^ 
provided that such leave has been substantiated by a Medical 
Certificate; such leave to be extended upon request and the 
approval of the County and the Department of Personnel. 

B. INTENT : 

It is not the Intent that perBlsslon shall be withheld 
on the above-nentloned requests without substantial reason. 

p. INJURY ON THE JOB ; 

1. Xn enployee Injured on the job shall be entitled to 
Apply accuBulated slch tine against the time while off the 
job due to injury; or 
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2. An •Bploy«« injured on th« Job sholl bo ontltlod to 
recoivo p&yoont for tho injury in oecordonco with tbo 
Vorber'i Cooponsation Dltabilltloa achedulo. 

G. gAREOTAL LEAVT : 

Parantal Laavo for prognancy and confinonont and for tbo 
adoption of a newborn or Infant will bo grantod to pomanont 
onployoot. Such reguoat Must bo accoapanled by a vrltton and 
signed physician'* statenont. Such leave will bo grantod for 
a period of six (6) nonths and will bo, upon vrltton roguost, 
extended to a oaxiaua of one (1) year. Tbo onployeo nay 
exhaust all tick and vacation time during such leave. 

H. Any salary raise or increment grantod as a result 
of Union negotiations and becoming effective while an 
employee Is on leave shall bo added to the employee's annual 
salary. This increase will only take effect upon tbo 
employee's return from such leave and will apply to services 
performed from that time forward. 

I. MILITARY LEAVE ? 

Military Leave to be granted as provided by federal lav. 
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mxcu a 


LEAVE TCA ATOBMDXMCt W nMTftH COOTEMMCKS Q» gQWV»MTTQlI8 
L«av« vlll b« granted to Onion dalavatot to attond 
Convantlont and Confaroncatt not to axcaad thlrty-flva (35) 
days in tha a 99 re 9 ata durin 9 tha year of tha blannlal XPSCMB 
Confaranca and not to axcaad twanty (20) daya la Intaria 
yaara. 
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miQii XXX 

JOB cuaaiyic^xiffli 


Job Clattifleiitlo& for all aaployaaa oovarad by thia 
XgraaaaDt will follow tba ^uldallnaa aatabllabod by tba Stata 
Dapartaant of Paraonnal. 


AMICU nil 
HEALTH Mffi MlfAM 


A. Th« Couftty « 9 rft«s to provid* hoalth Iftturaoco 
covera^a for allgibla anployaaa and tbalr inaadlata faaillas 
In accordanca with tha axlatin^ Hudson County HaaXth Banaflta 
Pro 9 ran provldad that In tho avant that Hudson County axtaods 
tha covara^a affordad ita aaployeas, It shall autOBStlcally 
apply to employaaa covarad by this contract. 

B. Tha Hudson County Pension Plan shall ba available 
to all employees except vhara prohibltad by lav. 

The County will endeavor to establish a Labor* 
Management Committee for tha purpose of studying alternatives 
to provide pension benefits for those employees who have 
opted out of the County Pension Plan. 

C. The existing Credit Onion shall be made available 
to all employees subject to the by-laws of the Credit Onion. 

D. The parties agree that the County shall have tha 
unilateral right to select the insurance carrier and program 
and/or self insure In its sole and absolute discretion. Any 
dispute dealing with the selection of the Insurance carrier, 
program or decision to salt insure shall not be subject to 
the Grievance Procedure. Mo reduction In benefit level shall 
result. 

E. The Onion agrees to participate In an insurance 
review committee composed of a representative of each Onion 


0 
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to roviov tho potiiblXity of changing hoaXth and modioal 
Inturanca covaraga during tha tara of this Agraaaant* 



AKTICU mil 

CAR niUlKQZ AHO IMSPEAHCK 


A. All t»ploy««t r«iponfibl« for flold ttiigimoatt 
ihall r«c«lv« d.l6 p«r ai tubalttad on an Itaaltad 

vouchar. Any incroaia In allaaga allowanca by tha County 
shall ba grantad proport Iona taly to anployaas covarad by tbla 
Contract. 

fi. INSORAMCE t 

Tha County shall provlda to all anployaas parforming 
field work and using his/bar personal autonobila: 

1. Liability Insurance for $100,000.00 per person and 
for $100,000.00 per occurrence. 

2. Property Damage - $10,000.00. 



AMICH niY 

gPIfCATlQHAXi .gTIPEMDfl 


A. Final daeitiona on applieatlona for aducational 
laava vill ba tha raiponaibillty of tha County. Xn aoraanlng 
applicants for aducational stipands, tha County shall taXa 
into considacation tha followings 

1. Applicant'# parfonanca in prasant job, 
seniority, his/har interest and capacity for studying at a 
graduate level and his/her potential for special job 
assignments. 

2. Applicant must be an employee of tha County in 
a permanent status, for at least two (2) years. 

fi. Selection will be limited to two (2) candidates per 
year for a Master's Degree in Social work, in a Hew Jersey 
State University. 

C. Approval is contingent upon Agency's ability to 
absorb and reassign workload during the period of study. 

D. Upon graduation, the employee must remain with the 
County for a period of a month and a half for every month's 
attendance at school. 

E. Subject to County approval, the cost of any 
graduate or undergraduate courses taken by permanent 
employees with two (2) years of service with this Agency,*in 
order to increase their knowledge in the fields of Social 
Work, Psychology, Sociology or other job-related fields, will 
be reimbursed by the County provided that the employees make 
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appllcatloa, In writing, in advancn, continua in full-tina 
•mploynant with tha County and attain a paiilng grada. Such 
couraaa ara to ba takan at a Kaw Jaraay Stata Inatltutlon 
during non-working hours. 

F. Tha County will pay for tuition and itipanda and 
speciflad azpensas, 

G. Applicants hereunder will be llaltad to aaployaas 
within tha bargaining unit. 

H. 1. Tha parties shall establish a joint labor- 
management relations connittee# comprised of representatives 
of Local 2306 and 1697« for the purpose of studying and 
recommending to the County tha inclusion of curricula in the 
County's current tuition reimbursement prograsi; specifically, 
to address questions of job relatedness or proposed courses. 
The function of such a committee shall be to recommend. The 
County reserves the right to determine job relatedness for 
purposes ot tuition reimbursement. 

2. The County will explore the possibility of 
arranging for programs of education and skill development 
with Hudson County Community College and Jersey City State 
College. 

3. Rate : The maximum tuition and mandatory fee 
reimbursement will be at the rate charged by Rutgers 
University for both undergraduate and graduate courses, as 
appropriate. 
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4. Th« County will ontorttin roquosts for up*to 
12 hours of rslsass tins for class attandanca, in connaction 
with approvad curricula« on a casa by casa basis. This 
Aqraaaent shall not conpal tha County, hovevar, to qrant such 
raquasts. 
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MTICM m 

gaOHOTIOMS AMD APPQIMTHEMTS 


A. Upon proaotioQ of a paraanant aapXeyaa# all alcA 
laava and vacation balancaa shall ba ratainad by tba 
anployaa. 

B. Upon promotion, an anployaa shall ba Infomad of 
his new rata of conpansatlon one week In advanca of tha 
affective data. 

C. Whenever a position becones vacant, seniority and 
past perfornance shall ba veighad evenly in filling tba 
position. 

D. PRQMQTIQMAL INCREASE : 

An employee who is promoted to another title vith a 
higher salary range shall have his/her salary adjusted to tha 
minimum of the new range or receive five (5) percent of 
his/her current base salary, whichever is greater. 

E. AFPQINTMEMTS: 

1. During the duration of the contract, employees will 
be given preference from Civil Service lists of aligiblas, to 
the maximum extent permitted by law and regulations provided 
that such employee's work performance warrants tha 
appointment. 

2. Any employee working for this Division for a 
minimum of three (3) months and who, during that period or 
afterwards, takes and passes the competitive Civil Service 
Examination, shall be appointed to tba permanent position. 
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subject to Civil Sorvico rulos and tha axlitanoa of 
vacancy. 



micxium 

HUIfifi 

Hiring it a ■anagerial right. Only thota maatlng Civil 


Sarvlca ragulreaanti shall ba subjaet to hiring. 



. micxjLizm 
x&minfi 


The County will endeavor to provide at least one (1) 
Training Supervisor who meets the Civil Service 
specifications. 



MLTICH imil 
MQH-DT8CR1M1MXTIQM CIAPflt 


Th« County rocognisoi tbo conttltutiontl oquality of 
oftch and avary aaiployaa, and agreas that no anpXoyaa ahall ba 
diacrlAlnatad against In tba coursa of his/har anploynant 
with this County by reason of aga< sax, marital status, raca, 
raligion, national origin^ political affiliation or Onion 
membership or Onion activity authorized by the contract. 
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V 


ARTICLE XXIX 
ffQ&S„ STQBPAiSB 

Neither the Union nor any employee represented by it^ 
will engage ini or support any strike, work stoppagej 
slowdown or other job action. There shall be no Union 
activity on County premises during business hours except by 
mutual consent and as hereinbefore agreed upon. 


55 



ARTICLE m 
WQRR RULES 


Proposed new rules or modifications of existing rules 
governing working conditions shall be negotiated with the 
majority representative before they are established. 
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ARTICLE X3aCT 

CQMTaACTING_AND_SlJa-CQMTRACTIMG OF PDRLIC WQRg 


During the term of this Agreement, the Employer shall 
not contract out or sub-contract any public work which if 
capable of being performed by the existing personnel within 
their titles. 


57 



ARTICLE mu 


SALARIgS AMD CQMPEHSATIQN 

A. Salary, bonus and differantlal payments shall be 
provided to members of the bargaining unit In the amounts and 
at the times specified In this Agreement. Wage differentials 
from previous Agreements will continue. The wage adjustment 
differential shall be part of the employee's base salary. 
Such Increases are exclusive of County longevity plan 
payments. 

B. The parties agree that the salary and periodic 
negotiated raise provisions of this Agreement do not and are 
not intended to establish a system of automatic anniversary 
Increments within the meaning of Galloway Township Board of 
Ediigaiififl.y.,-GallfflWA y T aamghig-EdiicatiQn Aaaoclatioa/ 76 n.j. 
25. 

C. There will be no other salary increases during the 
term of this Agreement other than those increases which have 
been negotiated by the parties and included In this Article. 

D. WAGE INCREASBS : 

Effective and retroactive to July 1, 1969, 
employees in the bargaining unit in the employ of the County 
on October 23, 1969, shall receive a six percent (6%) across- 
the-board wage increase applied to the base annual salary in 
effect on June 30, 1989. 

Effective July 1, 1990, employees In the bargaining 
unit employed by the County on July 1, 1990, shall receive a 
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six percent (6%) across-the-board wage increase applied to 
the base annual salary in effect on June 30, 1990. 

Effective on July 1, 1991, employees in the 
bargaining unit employed by the County on July 1, 1991, shall 
receive a six percent (6%) across-the-board wage increase 
applied to the base annual salary in effect on June 30, 1991. 

E. The County's pcactice of paying new hires five 
hundred dollars ($500.00) less than the minimum rate, for the 
first six (6) months, shall continue. 

F. The benefits of this Agreement shall apply to all 
employees employed in the County as of October 23, 1989. 

The County agrees to retpiest that the Department of 
Personnel (Civil Service) conduct a promotional exam to fill 
vacancies in the position of IMH on an annual basis. To the 
extent vacancies exist in the title IMH, they shall be filled 
by those who successfully complete the IMH promotional exam. 
To the extent the number of successful applicants who pass 
the promotional exam exceeds the number of vacancies, the 
County shall consider the creation of additional INH 
positions to accommodate said employees. However, the County 
shall not be obliged to create INH positions for this or any 
other purpose. Moreover, the County retains the right, and 
shall exercise the right, to retain and hire into the title 
of Income Maintenance Technician. Notwithstanding anything 
contained herein to the contrary, progression from IKT to IMH 
shall be in accordance with the regulations and procedures 
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established by the Departaent of Personnel (Civil Service) 
including, without limitation, promotional examination. In 
no event shall a promotion from IMT to IMW be considered or 
deemed to be as automatic, nor shall the category of IMT be 
construed simply as a training position for IMM. 



ARTICLE mill 

HEALTH BEKEFITS AND, INSURANCE PRtXSRAM 


A. PRESCRIPTIQM DRUG PROGRAM : 

Employee co-pay to be reduced to $1.00 per prescription 
effective January 1, 1979. 

B. PEMXAIt. ERQfiBAMi 

Effective July 1^ 1919, the County shall establish the 
basic County Dental Program which shall be at the benefit 
level of the Blue Cross/Blue Shield Basic Plan benefit level. 
This County Basic Dental Program shall be provided for the 
employee and spouse; in the case of an employee who is 
without spouse but with dependent children and is so covered 
with health insurance, such employee may elect the employee 
and children program. 

Effective July 1, 1981, the plan shall be expanded to 
provide full family coverage. 

C. Llf E -lMS tt BAMCE: 

Effective July 1, 1979, the County Life Inexirance 

Program shall be increased to the benefit level of $5,000.00. 

D. INSDRAHCE BENEFITS ; 

Should any other Union receive an improved program or 
new program, this shall be accorded to AFSCME, Local 2306. 
This includes but is not limited to an Income disability 
program. 
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XRTTCLg yxXIV 

The County shall/ as of January 1/ 1964/ 


establish a 


Disability Plan covering all employees which shall be the New 
Jersey Disability Compensation Flan to which the employee and 
tha County are required to make equal payments. 



AETICLE XaCV 

ENTITLEMENT TQ BCONQMIC BBMEFITS 
Only those on the payroll aa of the date of the 
execution of this Agreement and thereafter will be entitled 


to benefits. 


ARTICLB XXXVI 


LQMg£YIX:C 

A. The County of Hudson, recognizing the importance of 
long term employees of the County of Hudson, sets forth the 
following longevity program, which shall be made effective 
July 1, 1976: 

(1) For employees with more than five (5) years of 
service but not more than ten (10) years of service - $200.00 
per annum; * 

(2) For employees with more than ten (10) years of 
service but not more than fifteen (15) years of service - 
$400.00 per annum; 

' (3) For employees with more than fifteen (15) years of 
service but not more than twenty (20) years of service - 
$600.00 per annum; 

(4) For employees with more than twenty (20) years of 
service but not more than twenty*flve (25) years of service - 
$800.00 per annum; 

(5) For employees with more than twenty-five (25) years 
of service - $1,000.00 per annum. ^ 

B. The longevity program shall be Implemented only for 
full-time employees. Employees worlcing less than a regular 
full-time schedule shall not be eligible for longevity. 
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^TICLE XaCVII 


RSTXREMEMT 

A. The County shall provide retirement leave payment 
as follows. The retirement leave payment for an employee 
shall be calculated at the rate of one (1) day's pay for each 
three (3) days of unused annual accumulated sick leave. The 
maximum retirement leave payment to any one employee shall 
not exceed $3,000.00. For retirements occurring after 
January 1, 1990, the maximum retirement allowance shall be 
increased to $5,000.00. If the current budget does not 
permit immediate payment upon retirement, then such payment 
shall be made after November 15, but in no event later than 
the following January. If an employee retires, but dies 
prior to the payment of the retirement leave, the County 
shall pay the employee's estate the retirement leave pay. 

B. The County shall pay the coats of Blue Cross and 
Blue Shield for County employees, with at least ten (lO) 
years pf service, who retire after January 1, 1987. The 
County shall not be requli^od to provide a greater benefit 
than Recommendation Number 4 from Jeffrey Tenef's September 
9, 1985 Fact-Finding Report. 

C. The implementation of subsection ”B" above, which 
limits health care insurance to employees who retire on or 
after January 1, 1987 (with years of service proviso), 
requires State Approval. The County cannot provide this 
benefit unless the State authorized it only for employees who 
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retire on or after January 1, 1987. The County la prepared 
to pay for this benefit with local County funds. The County 
shall immediately apply for State approval to provide this 
benefity limited to employees who retire on or after January 
1, 1987. The County shall not be required to provide health 
care insurance for those who retire prior to January 1, 1987. 
Specificallyi the County shall not be required by acceptance 

of this provision^ to provide this benefit to those employees 

/ 

who retired prior to January 1, 1987. if this benefit cannot 
be provided to employees with less that twenty-five (25) 
years of membership in the pension system, then this 
provision shall be modified to conform with the lav. 
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ARTICLE XX3CVIII 


FUMERAL LEAVE 

A. An individual amployaa thall ba givan three (3) 
days with pay as funeral leave for a death in the employee's 
immediate family. 

B. An employee's immediate family shall consist of the 
following: mother, father, son, daughter, sister, wife, 
grandchildren, mother-in-law, brother, husband, father-in- 
law, sister-in-law, brother-in-law, grandpaVents, aunt and 
uncle. 

C. Hatters of special circumstances involving proper 
identification of the immediate family or involving an 
extension of leave time with or without pay shall be at the 
sole discretion of the County. 



AftTTCLE XXXrX 


VnN-CLlEKT CQW«PAC»I» DAYS 

The County agrees to schedule two (2) days per calendar 
month as non-client contact days, for employee members of the 


bargaining 

unit 

whose principal 

responsibility is 

to 

interview 

County 

welfare clients. 

for 

the purpose 

of 

affording 

said employees the opportunity 

to focus their 


complete attention upon paperwork and related activities 
attendant to the interviewing of 'such clients. 
Notwithstanding the foregoing, employees whose absenteeism 
for any reasons, in the discretion of supervision, renders 
the scheduling of such non-client contact days impracticable 
in a given month, shall waive the scheduling of such non¬ 
client contact days in said month. In any month where an 
employee has Insufficient paperwork, in the discretion of 
supervision, to warrant having two (2) cosqplete non-client 
contact days, the employee shall have only that amount of 
time, in the,discretion of supervision necessary to perform 
the necessary paperwork. 

% 
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A&IICLE XL 


SAFETY COMMITTEE XND FIRST AID KITS 
The County agrees to form, in combination with the 
Union^ a Safety Committee, the composition and meeting to be 
as mutually agreed by the parties hereafter. Said committee 
shall review employee concerns with respect to video display 
terminals ^nd make recommendations to the County in that 
regard. 

The County agrees to maintain and stobk a basic first 
aid kit on each floor of the County Welfare buildings. 


IN WITNESS WHEREOF/ the parties have entered Into this 
Agreement and caused same to be executed by Its respective 
officers or agents on the day of 1990. 



XNERICAK FEDERATION OP STATE, 
C00NT7 AND MUNICIPAL EMPLOYEES, 
LOCAL 2306 




% 
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MIKIMUM SALARIBS 


‘TllLL _ 7/1/89 


SOCIAL WORKER 

21,081 

(21,581) 

IM SPECIALIST 

21,081 

(21,581) 

IM WORKER 

18,339 

(18,839) 

IM TECHNICIAN 

16,722 

(17,222) 

PRINCIPAL ACCOUNT CLERK 

15,240 

(15,740) 

CLERK TRANSCRIBER 

13,744 

(14,244) 

CLERK TYPIST 

13,679 

(14,179) 

PRINCIPAL CLERK TYPIST 

15,240 

(15,740) 

ACCOUNT CLERK 

13,289 

(13,789) 

CLERK STENOGRAPHER 

14,330 

(14,830) 

CLERK 

13,289 

(13,789) 

TELEPHONE OPERATOR 

13,939 

(14,439) 

SENIOR CLERK TYPIST 

14,590 

(15,090) 

INVESTIGATOR 

21,081 

(21,581) 

TRAINING TECHNICIAN 

21,081 

(21,581) 

SENIOR INVESTIGATOR 

24,258 

(24,758) 

PRINCIPAL ACCOUNT CLERK TYPIST 

15,240 

(15,740) 

SENIOR ACCOUNT CLERK 

13,810 

(14,310) 

SENIOR CLERK TRANSCRIBER 

14,590 

(15,090) 

SOCIAL SERVICE AIDE 

13,289 

(13,789) 

SENIOR CLERK 

13,810 ’ 

(14,310) 

SENIOR ACCOUNT CLERK TYPING 

14,590 

(15,090) 

DATA ENTRY MACHINE OPERATOR 

14', 330 

(14,830) 

SENIOR CLERK STENOGRAPHER 

14,914 ' 

(15,414) 

SENIOR OFFICE APPLIANCE OPERATOR 

13,289 

(13,789) 

PRINCIPAL CLERK 

15,240 

(15,740) 

SUPERVISING CLERK 

16,540 

(17,040) 

OFFICE APPLIANCE OPERATOR 

13,289 

(13,789) 

DATA CONTROL CLERK 

14,330 

(14,830) 

MESSENGER 

13,289 

(13,789) 

ACCOUNT CLERK-TYPING 

13,810 

(14,310) 
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4 . 


MINIMPM SAtARTES 


mciiE_ - 

7/1/90 

SOCIAL WORKER 

22,346 

(22,846) 

IM SPECIALIST 

22,346 

(22,846) 

IM WORKER 

19,439 

(19,939) 

IM TECHNICIAN 

17,725 

(18,225) 

PRINCIPAL ACCOUNT CLERK 

16,154 

(16,654) 

CLERK TRANSCRIBER 

14,569 

(15,069) 

CLERK TYPIST 

14,500 

(15,000) 

PRINCIPAL CLERK TYPIST 

16,154 

(16,654) 

ACCOUNT CLERK 

14,086 

(14,586) 

CLERK STENOGRAPHER 

15,190 

(15,690) 

CLERK 

14,086 

(14,586) 

TELEPHONE OPERATOR 

14,775 

(15,275) 

SENIOR CLERK TYPIST 

15,465 

(15,965) 

INVESTIGATOR 

22,346 

(22,846) 

TRAINING TECHNICIAN 

22,346 

(22,846) 

SENIOR INVESTIGATOR 

25,713 

(26,213) 

PRINCIPAL ACCOUNT CLERK TYPIST 

16,154 

(16,654) 

SENIOR ACCOUNT CLERK 

14,639 

(15,139) 

SENIOR CLERK TRANSCRIBER 

15,465 

(15,965) 

SOCIAL SERVICE AIDE 

14,086 

(14,586) 

SENIOR CLERK 

14,639 

(15,139) 

SENIOR ACCOUNT CLERK TYPING 

15,465 

(15,965) 

DATA ENTRY MACHINE OPERATOR 

15,190 

(15,690) 

SENIOR CLERK STENOGRAPHER 

15,809 

(16,309) 

SENIOR OFFICE APPLIANCE OPERATOR 

14,087 ‘ 

(14,587) 

PRINCIPAL CLERK 

16,154 

(16,654) 

SUPERVISING CLERK 

17,532 

(18,032) 

OFFICE APPLIANCE OPERATOR 

14,086 

(14,586) 

DATA CONTROL CLERK 

15,190 

(15,690) 

MESSENGER 

14,086 

(14,586) 

ACCOUNT‘CLERK-TYPING 

14,639 

(15,139) 
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MINIMUM SALARIES 


TITLE 


7/1/91 

SOCIAL WORKER 

23,687 

(24,187) 

IM SPECIALIST 

23,687 

(24,187) 

IM WORKER 

20,605 

(21,105) 

IM TECHNICIAN 

18,789 

(19,289) 

PRINCIPAL ACCOUNT CLERK 

17,123 

(17,623) 

CLERK TRANSCRIBER 

15,443 

(15,943) 

CLERK TYPIST 

15,370 

(15,870) 

PRINCIPAL CLERK TYPIST 

17,123 

(17,623) 

ACCOUNT CLERK 

14,931 

(15,431) 

CLERK STENOGRAPHER 

16,101 

(16,601) 

CLERK 

14,931 

(15,431) 

TELEPHONE OPERATOR 

15,662 

(16,162) 

SENIOR CLERK TYPIST 

16,393 

(16,893) 

INVESTIGATOR 

23,687 

(24, 187) 

TRAINING TECHNICIAN 

23,687 

(24,187) 

SENIOR INVESTIGATOR 

27,256 

(27,756) 

PRINCIPAL ACCOUNT CLERK TYPIST 

17,123 

(17,623) 

SENIOR ACCOUNT CLERK 

15,517 

(16,017) 

SENIOR CLERK TRANSCRIBER 

16,393 

(16,893) 

SOCIAL SERVICE AIDE 

14,931 

(15,431) 

SENIOR CLERK 

15,517 

(16,017) 

SENIOR ACCOUNT CLERK TYPING 

16,393 

(16,893) 

DATA ENTRY MACHINE OPERATOR 

16,101 

(16,601) 

SENIOR CLERK STENOGRAPHER 

16,750 

(17,258) 

SENIOR OFFICE APPLIANCE OPERATOR 

14,932 

‘ (15.432) 

PRINCIPAL CLERK 

17,123 

(17,623) 

SUPERVISING CLERK 

18,584 

(19,084) 

OFFICE APPLIANCE OPERATOR 

14,931 

(15,431) 

DATA CONTROL CLERK 

16,101 

(16,601) 

MESSENGER 

14,931 

(15,431) 

ACCOUNT CLERK-TYPING 

15,517 

(16,017) 
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